
AGUA FRIA UNION HIGH SCHOOL DISTRICT #216
1481 N ELISEO FELIX JR WAY #110
AVONDALE, AZ 85323
(623) 932-7000 / FAX (623) 932-7332
WEB SITE: www.aguafria.org

APPLICATION FOR
CLASSIFIED EMPLOYMENT

Position(s):STUDENT CAFETERIA WORKER Date:__________________

Name__________________________________________________________________________
_ Last First M.I.

Address_________________________________________________________________________

Street City State ZIP  ____________________________________________________________________________________________________

How long at above address?________ If you have lived at the above address for less than five
years, please provide AFUHS District 216 with the following information:

Previous address:_________________________________________________________________
Street City State ZIP

Phone_________________________

Email
Address____________________________________________________________________ Are
you bilingual?_____Yes____No If yes, what language(s)?______________________________
Can you read a second language?_________Yes_________No

Are you a citizen of the U.S.?____________(If employed, applicant may be required to submit proof
of citizenship or legal right to remain permanently in the United States.)

EDUCATION/TRAINING

Circle highest year of education completed: High School: 7 8 9 10 11 12 / College: 13 14 15 16
Name Dates Attended

From - To
Certificate or Degree
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REFERENCES (List individuals, not related to you, you have known for at least five years).
Name Address Occupation Telephone Yrs.

WORK EXPERIENCE (past 10 years, beginning with present position)
Employer
Name, Address & Telephone

Position Reason for Leaving Date
Start

Date
End

Telephone ( )

Telephone ( )

Telephone ( )

Telephone ( )

We may contact any of your former or current employer(s). Please list here any name you DO
NOT want us to contact and why: ___________________________________________________

_______________________________________________________________________________
_ (List additional employers on a separate sheet)

The following information is needed from all applicants and employees regarding convictions. *A record or conviction does
not prohibit employment; however, failure to complete the affidavit or form accurately and completely shall mean
disqualification from consideration for employment or shall be cause for dismissal if employed and may result in
prosecution for filing false information with a public agency. The District will consider all circumstances, including the date
and nature of events which have led to the actions described below. Your written explanation will assist the District in
determining your eligibility and suitability for employment. Applicants and employees must report any situation which would
change the status of the affidavit as filed on this form that occur subsequent to the time they initially completed this form.
Questions regarding this information should be directed to the Director of Human Resources.

*CONVICTION means the final judgement on a verdict or a finding of guilty, a plea of guilty, or a plea of nolo contendere,
in any state or federal court of competent jurisdiction in a criminal case, regardless of whether an appeal is pending or
could be taken.



**A.R.S. §13.604.01 requires applicants to give notice of any conviction for dangerous crimes against children. These
crimes are defined as second degree murder, aggravated assault, sexual assault, molestation of a child, sexual conduct
with a minor, commercial sexual exploitation of a minor, child abuse, kidnapping and sexual abuse.

1. *Have you ever been convicted of, admitted committing, or are you awaiting trial for any crime (excluding only minor
traffic violations not involving any allegation of drug or alcohol impairment)? You must answer “YES” even if the matter
was later dismissed, deferred, vacated or expunged. If you answer “YES” you must provide dates when the
proceedings occurred, a statement of the accusation against you and the final disposition of the case(s).

_____YES/_____NO. Explanation:_____________________________________________________________

2. Have you ever been dismissed (fired) from any job, or resigned at the request of your employer, or while charges
against you or an investigation of your behavior was pending? You must answer “YES” even if the matter was later
resolved with any form of settlement or severance agreement, regardless of its terms. If you answer ”YES” you must
provide the date of termination of employment, the name, address and telephone number of the employer(s) and a
statement of the alleged reasons for termination.

_____YES/_____NO. Explanation:_____________________________________________________________

3. Have you ever had any license or certificate of any kind (teaching certificate or otherwise) revoked or suspended, or
have you in any way been sanctioned by, or is any charge or complaint now pending against you before any licensing,
certification or other regulatory agency or body, public or private? If you answer “YES” you must provide the dates of
proceedings, name, address and telephone number of the agency or body where proceedings took place, a statement
of the accusations against you and the final disposition.

_____YES/_____NO. Explanation:_____________________________________________________________

4. Are you now being investigated for any alleged misconduct or other alleged grounds for discipline by any licensing,
certification or other regulatory body (teacher certification or otherwise) or by your current or any previous employer? If
you answer “YES” you must provide the name, address and telephone number of the employer or licensing body and
a statement of the accusations against you.

_____YES/_____NO. Explanation:_____________________________________________________________

5. **Have you ever been convicted of a dangerous crime against children as defined in ARS §13-604.01? If you answer
“YES” you must provide details below, including date of conviction, court where convicted, sentence imposed and
present status of conviction.

_____YES/_____NO. Explanation:_____________________________________________________________

READ THIS PARAGRAPH BEFORE SIGNING THIS APPLICATION

Every answer I have provided on this application is both complete and truthful. I understand and agree that (1) if
any information is omitted from or not filled in on this Application, or if any false information is furnished, the Agua Fria
Union High School District will reject my application, (2) if any false information is furnished, I will be ineligible for any
future consideration for employment and may be subject to criminal prosecution, and (3) if I am employed by the Agua  Fria
Union High School District, I may be dismissed from employment, if criminally prosecuted, and if certified, my  certificate
may be revoked, if it is later determined that I have furnished false information on this Application.

_________________________________________________ __________________ Signature of Applicant Date

Agua Fria Union High School District is an Equal Opportunity and Affirmative Action employer. As such, it prohibits discrimination in its
programs and employment practices on the basis of race, religion, creed, nationality, gender, age, or handicapping condition.
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AGUA FRIA UNION HIGH SCHOOL DISTRICT 216
EQUAL EMPLOYMENT OPPORTUNITY AND

AFFIRMATIVE ACTION INFORMATION SURVEY

To All Applicants:

The Agua Fria Union High School District No. 216 is an Equal Opportunity and Affirmative Action
Employer. It is our intent to comply with all applicable federal and state regulations. One requirement
of the regulations is that we request and retain information about certain characteristics of our
applicants so we are able to show that we have been fair in our hiring practices. The information
requested below is used only for preparing the statistical reports. When we receive your survey
response, we separate it from your application materials and treat it in a highly confidential manner.
The information will not become a part of your application file.

INSTRUCTIONS

∙ Type or print clearly the information requested below.
∙ Check the box in each area that applies to you.
∙ Return the survey with your application, or, if you prefer, mail your survey separately to the

Personnel Office, Agua Fria Union High School District No. 216, 1481 N Eliseo Felix Jr Way
Avondale AZ 85323.

Position Applied For

Ethnicity

White: (Not of Hispanic Origin): A person having origins in any of the original peoples of
Europe, North Africa, or the Middle East (1)

Black: (Not of Hispanic Origin): A person having origins in any of the Black racial groups of  Africa
(2)
Hispanic: A person of Mexican, Puerto Rican, Cuban, Central or South American, or other
Spanish culture or origin, regardless of race (3)
Asian or Pacific Islander: A person having origins in any original peoples of the Far East,
Southeast Asia, the Indian Subcontinent, or the Pacific Islands. This area includes, for
example, China, Japan, Korea, the Philippine Islands, Samoa, India, Pakistan, and
Bangladesh (4)
American Indian or Alaskan Native: A person having origins in any of the original peoples of
North America and who maintains cultural identification through tribal affiliation or community
recognition (5)

Gender (Sex) ❑ Male ❑ Female

Thanks for your help by returning this form, and for your interest in working with the
Agua Fria Union High School District
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